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Оформлення тексту:
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· Підзаголовки: напівжирний, розмір 12
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· Стиль цитування: використовуйте найновішу версію стилю APA (APA 7th edition) для цитування джерел у тексті та бібліографії.
· Цитати в тексті повинні наводитися у форматі: 
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· Бібліографія у кінці роботи має містити повні дані всіх цитованих джерел згідно зі стилем APA 7th edition.
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Таблиці та рисунки:
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Table 1 Hypotheses investigated in this study and respective references

Hypotheses
1and 2

3and 4
5,6,and 7

8

9

10

11

12,13, and 14

Positive effects of extraversion (1) and conscientiousness (2) on
being promoted

Negative effects of neuroticism (3) and agreeableness (4) on
being promoted

For both promotions from individual contributor to first-level
manager roles and from first- to senior-level manager roles
positive effect of extraversion (5) and openness (6) and a
negative effect of neuroticism (7)

Negative effect of agreeableness for promotions to first-level
manager roles

Positive effect of conscientiousness for promotions to senior-
level manager roles

For promotions to higher-level individual contributor roles,
effects of extraversion and its facets are weaker than for the
other job levels

Positive effect of sociability (i.e. preferring to work with others)
for promotions from first- to senior-level manager roles

Positive effects of taking charge (12) and directness (13),
and a negative effect of reticence (14) for promotions from
individual contributor to first-level manager roles and from
first- to senior-level managers
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